This article examines how industrial restructuring has effected social transformation in terms of the type and meaning of work in the post-closure context of the South Wales Valleys. A conceptual framework is developed which considers a range of experiences within and outside the paid labour market. This theorizes social movement and stasis, and analyses the resources and priorities invoked in pursuing different types of work. Restructuring has weakened occupation's role as a primary means of social cohesion in former coalmining communities, and labour market experiences have become more diffuse and dynamic. It is argued that while paid work remains important to some individuals, this overlooks the experiences of those excluded from or constrained in their economic activity. In order to understand these social solidarities it is necessary to employ less restrictive definitions of work, and examine the meaningful labour embedded in a more interconnected set of relationships and structures.
Introduction
ritain's labour market has undergone a number of changes in recent decades, with automated and information technologies increasingly utilized in production processes, and a shift away from heavy manufacturing towards a more service-based economy. The type of employment available and the quality and nature of work have been transformed, leading to a popular concern regarding the scarcity of 'jobs for life'. In this context individuals will be forced to formulate more flexible expectations of employment, and constantly reassess and up-date their skills to reflect organizational cultures experimenting with new management styles and structures. Theorists such as Casey (1995) have argued that much of the security associated with old-style 'occupations' has dissipated, leaving a post-occupational age in which flexible, multitasked workers replace occupational specialization. However, countering this, Doogan (2001) has pointed to restructuring's differential impacts, providing evidence that overall levels of long-term employment have increased. Felstead et al. (1998) have added that perceptions of insecurity are largely unfounded, and Taylor (2002a) has further challenged insecurity discourses, arguing that while employees may be less satisfied with their work, class and occupational differences provide an important context for these experiences. He goes on to argue that under technical innovation and work reorganization, instrumental reasons for working have become most important for manual workers.
Amid wider restructuring, regional trends have been diffuse and uneven. Particular areas have experienced economic marginalization, unable to provide the secure employment associated with their pasts, prompting a process of labour market readjustment. Doogan's (2001) analysis of differential impacts flagged coalmining as an industry badly hit by restructuring. Traditionally associated with high levels of long-term employment, coalmining has experienced declining employment and decreasing long-term employment. The South Wales Valleys provide a particularly interesting example of this trend, the near elimination of the coalmining industry having given way to a more mixed, less prosperous economy, and the region's geographical isolation restricting the labour markets in which former miners operate. 1 Fieldhouse and Hollywood's work with longitudinal census data (1999: 492-3) highlighted South Wales as having the lowest level of employment in 1991 (44.5%) among those identified as miners 10 years previously, of the UK's main former Coal Board areas.
This article engages with the macro debate about the changing context of work through a micro-investigation of the experiences of former coalmining communities in the South Wales Valleys.
2 This was part of the author's doctoral research, which examined how industrial restructuring has affected social organization in the region (Parry, 2000) . Labour market attachment was central to this research, coalmining employment in the past having provided the mechanism through which identity processes became gendered (McDowell and Massey, 1984) , and acted as a focal point around which broader solidarities were formulated. With restructuring altering the character and nature of work, and coalmining having disappeared in its traditional forms, this article examines what work now means to the populations of the South Wales Valleys. By looking at how individuals approach and derive significance from their paid employment, it sheds light upon its continued consequence in the formulation of solidarities and social attachments. However, while the wider restructuring discussion has focused on paid work, this article also considers other forms of labour.
Although coalmining is not a 'typical' occupation, embodying a particular coincidence of locality, employment and cultural distinctiveness (Crow, 2002) , the substantial body of knowledge on these communities provides a valuable context for considering recent transformations. As Beynon and Hudson state, 'these places were the critical underpinning to many sociological theories of occupational community ' (2001: 1) . Their transformation from one of the most politicized and industrially developed occupational groups in Britain into a series of powerless 'imagined communities' is instructive in terms of the constitution and (re)definition of social spaces, and in the reproduction of disadvantage and deployment of strategies to counter adverse circumstances.
The project this article draws upon involved 18 months of fieldwork, during which time 50 qualitative interviews and a focus group were conducted, generating a total of 70 informants from the western part of the South Wales coalfield. Slightly more men than women were interviewed, and all adult ages were covered. In order to examine the transformation of work and occupational expectations, interviewees were sampled from a range of labour market experiences, distinguishable in terms of three occupational groupings. The first consisted of individuals from families in which a member continued to be employed within coalmining: employee-owners at Tower Colliery, 3 private pit miners and opencast miners. The second was made up of people who had found employment outside coalmining: individuals who had re-trained for alternative occupations, the self-employed, and factory and shop workers. The third group comprised individuals excluded from or who had left the formal labour market: the unemployed, the retired, voluntary workers and carers. Fieldwork was conducted in three waves of interviewing during 1997-98, and complemented by follow-up telephone re-interviews, which facilitated an analysis of how individual experiences of work vary with personal circumstances, and with reference to macro-transformations, including the election of a Labour Government and establishment of a Welsh Assembly. Interviews were semi-structured, covering a range of biographical and attitudinal information, and were taped with informants' consent, and fully transcribed for analysis.
The transformation of work in the Welsh Valleys is considered in this article by focusing on processes of change, stasis and adaptation. The following section contextualizes these issues, reviewing the form and significance of working in coalmining, and examining how social theorists have used 'holistic' conceptualizations to describe these occupational experiences. The main body of the article considers whether these occupational qualities have proved to be transferable into other sorts of work, and sets out a conceptual framework within which the findings are presented. Within this framework, two qualitatively different ways in which people approach and derive meaning from their work are put forward to illustrate how occupational attachments are formulated in a transformed macro-economic climate. Individuals' uptake of these approaches is informed by their ability to access and utilize various resources to effect more or less successful labour market responses to restructuring. By mapping these processes, the framework is refined to theorize a reconfigured set of social solidarities, looking at the interconnections between the different forms of labour (including but not limited to paid employment) in which people engage under restructuring.
Coalmining occupational identity: a holistic conceptualization
The unusually strong community solidarities of populations living in coalfield areas have been the subject of considerable sociological analysis, representing 'ideal' type communities (Bulmer, 1975) , and a number of studies have focused on the South Wales Valleys (Francis and Smith, 1980; Gilbert, 1992; Sewel, 1975) . Subsequently, a degree of shorthand has come to characterize these ontological discussions, and 'coalmining communities' have been conceptualized holistically (Dennis et al., 1956; Lockwood, 1975; Williamson, 1982) , in terms of a high degree of overlap between their occupational, social and domestic experiences. Prevailing images of coalmining communities have depicted a culture dominated by the cult of masculinity (Campbell, 1984) , empowered by solidarity and collective action, and enabled by a common experience of harsh working conditions. While women were largely excluded from the public sphere in coalfield regions, theorists such as Bradley (1989) and Massey (1994) have drawn attention to the interrelated character of their domestic support in the private sphere, which tied them into the ethos of coalmining. However, while the unusually embedded character of coalmining communities' social networks, including those relating to paid work, place, class and family, has been of particular interest to social theorists (Crow, 2002; Strangleman, 2001) , simultaneously the debate has shifted towards challenging undifferentiated notions of homogeneity, emphasizing their complex interconnectivity and potential for simultaneous difference and similarity.
Notwithstanding important differences relating to distinctive geographic, temporal, economic, industrial and political locations of coalmining communities (Crow, 1993) , in addition to internal differentiation, Glucksmann's 'total social organization of labour ' (2000) , which looks at the interconnections between relationships, institutions and structures, can be employed to provide a framework mapping out the work associated with coalmining. Coalmining communities adopted an acutely gendered division of labour, in which men's paid employment was prioritized and supported by women's (invisible) reproductive labour in the home, which directly mirrored the rhythms of the pits (Gibson-Graham, 1996; Hebron and Wykes, 1991; Measham and Allen, 1994) , organized around shift patterns and providing the heavy labour of servicing coalminers' bodies, in addition to domestic labour, family care and emotional work. Coalmining thus structured social relationships and practices, informing the way they were gendered, and acting as a central point around which broader identity processes, including political and community attachments were formulated.
Such distinctive roles made for relatively unambiguous social identities, supported by an infrastructure including trade union lodges, social clubs and chapels situated in the same locale as occupational and familial relations. A coalmining employment provided a series of valued occupational qualities, including status, autonomy, and communality or sociability. Working in a highrisk environment, where the possibilities of injury and long-term illness haunted men's experience, brought with it compensations. The most prominent of these was coalminers' highly developed sense of camaraderie, necessary to endure often-unpleasant working conditions, and because men worked together in small inter-dependent teams characterized by reciprocal trust. This provided an important form of social capital for coalminers. Their working experiences heightened male friendship and enhanced their sense of place within the means of production, reducing the significance of formal demarcations of occupational status. These meaningful experiences are equivalent to those Ransome (1996) associated with humanistic definitions of work, and build upon the 'solidaristic orientation ' Goldthorpe et al. (1968) linked to traditional working-class employment. Coalmining constituted purposeful activity, which was enhanced by the politicization of union membership, and was relatively autonomous work. Beyond that, it provided a context for social interaction. While such intrinsically meaningful experiences were not exclusively occupational, coalmining's material value was less easily realized outside the labour market.
While coalminers' work provided important commonalities, the degree of similarity within 'coalmining communities' should not be overstated, and Strangleman et al. (1999) have provided an important critique of simplified accounts. Their analysis of popular and academic descriptions of coalmining communities underlines the continued utilization of undifferentiated stereotypes in the context of restructuring, simultaneously representing them as archetypal proletarians and possessing a backwards-looking parochial culture. Thus the inhabitants of former coalmining regions have at once been presented positively in terms of a strong work ethic, but also as less capable of responding to the demands of 'progress'. The authors conclude that such accounts fail to represent these regions' complex social processes and solidarities, and obscure the difficulties faced by former mining populations confronting restructuring and their potential for transformation. These issues are addressed below through an examination of the range of labour market positions individuals inhabit with the disintegration of traditional forms of coalmining.
Reconfiguring occupational identities: a conceptual framework
Industrial restructuring has diluted the commonality of 'coalmining communities', the proportion of their active coalminers being much reduced, 4 and the bonds of solidarity and collective organization associated with coalmining fragmented. The elongation of family and working relationships in a more mixed economy has also fundamentally dislocated the coincidence of spatial and experiential interests in such regions. Furthermore, the restricted labour market for coalminers and women's increased entry into paid employment (Dicks et al., 1998) has disrupted the male breadwinner organization of labour, necessitating that a more complex set of social relations is examined to understand what work means for these populations.
The distinctive groups of mining and non-mining households studied for this project encompassed a range of experiences within and outside the paid labour market, promoting an examination of how the form and character of work in the region has been transformed, and a comparison of formative and contemporary occupational experiences. The following section employs a twofold conceptual distinction to highlight qualitatively different ways of approaching and deriving meaning from work, which is illustrated with examples from the fieldwork. While these provide only a flavour of the region's diverse labour market positionings, the focus on current priorities and decisionmaking processes attributes visibility to the micro-links between individuals engaged in an increasingly heterogeneous range of labour market activity, and enables their broader labour relations to be interrogated.
These approaches are considered as 'strategic' and 'survivalist', drawing upon a categorization technique employed by McCrone (1994) in his work on household strategies, and are marked by their respectively forward-and backward looking natures. McCrone utilized the concepts of 'making out' and 'getting by' to consider the broad prescriptions for action adopted by households in order to, 'control and make sense of life exigencies ' (1994: 68) , while the strategic/survivalist distinction takes occupation as its starting point. The individuals categorized as 'strategic' had reassessed their occupational identities and undergone a somewhat risky, albeit calculated, process of investing in their labour market futures at the expense of short-term loss (comparable to 'making out'). By contrast, 'survivalists' focused upon 'getting by' with their existing qualifications and skills in a restricted labour market, undertaking relatively little transformation of their occupational attachments. They continued to draw heavily upon discourses influenced by their experiences under traditional forms of coalmining. However, primarily this distinction should be regarded as a heuristic tool illustrating social processes, since there was often a fine line between the experiences of 'strategists' and 'survivalists'. The way the distinction is used here goes beyond notions of 'strategy', which privilege male, middle-class 'careers' and have a limited value in analysing working class communities, and draw attention to a broader range of priorities and resources, and to social movement. As McCrone notes, strategies are generally partial and changing, rarely integrated together as explicit permanent dispositions, and coming into focus in the context of particular decisions. Movement between the two positions occurred under particular circumstances, which are examined later. McCrone's work is particularly useful in drawing attention to the interrelationship between occupational and household priorities, and to the influence of gendered expectations in these.
Glucksmann's 'total social organization of labour' developed in her book Cottons and Casuals (2000) helps refine this analysis, looking beyond the relations and activities of paid employment to broader forms of meaningful labour, such as domestic work, voluntary work and informal labour. As Taylor (2002b) notes:
… what is important about conceptualizing the nature of work is not the location of the work, but the relations within which it is positioned … work positions are in some way interconnected. They are a product of a particular configuration of socioeconomic conditions that define employment, gendered divisions of labour and the allocation of statutory services and benefits.
The 'total social organization of labour' thus provides the conceptual tools to examine the particular configuration of labour in a given social group, in this case the populations of the South Wales Valleys. In the context of transformed labour market expectations, it is necessary to consider whether meanings are more easily found in labour outside paid employment. By looking at the interconnections between different forms of work, a broader range of activities is attributed significance.
A 'strategic' approach to work
The interviewees who assumed the most 'strategic' positions in relation to their work were more proximate to and capable of utilizing resources unevenly distributed throughout the population. These enabled them to negotiate the greatest degree of match between their occupational ambitions and experiences. Using Bourdieu's (1984) inclusive recognition of 'capitals', which looks beyond economic capital and draws attention to social, cultural and symbolic assets, a disparity emerged in individuals' ability to access and employ capital to negotiate their labour market positioning, corresponding with the strategic/survivalist distinction. Important resources included typical labour market signifiers such as financial security and home-ownership, but also encompassed level of education, parental ambition, degree of flexibility in negotiating gendered cultural influences, and willingness to enact personal mobility. Particularly for women, exposure to new social networks, through getting involved in women's support groups during the 1984-85 strike, and in the community organizations which emerged with the demise of coalmining, was consequential in challenging traditional expectations about work. Household dynamics provided another important influence, and Fieldhouse and Hollywood (1999) observed a clustering of employment and unemployment within households of the former Coal Board regions. This suggests that 'household work strategies' (Pahl, 1984) influence individuals' labour market participation, behaviour partly attributable to benefits system characteristics.
In addition to representing qualitatively different responses to restructuring, this strategic/survivalist distinction also embodied distinct experiences of occupational satisfaction. Individuals who approached work 'strategically' were able to reconfigure their occupational expectations such that while their working practices were transformed, they enjoyed satisfactions similar in quality to those associated with their previous experiences under coalmining. However, 'strategism' was rarely exhibited as a permanent disposition, rather at particular moments in time, as a result of an (intended or contingent) accumulation of resources, certain individuals were able to take consequential decisions involving the prioritization of particular forms of labour.
The Tower Colliery miners provide a particularly interesting example of 'strategism' -a group who had achieved continuous employment in coalmining within a transformed working environment. They had invested their redundancy payouts (received at an optimal time) and utilized local social knowledge to become employee-owners at Tower Colliery. However, their motivations for behaving this way were wide-ranging and complex. The majority of (rank-andfile) Tower miners referred to the lack of individual autonomy involved in this decision; they recognized that investment constituted a risk, but considered that their alternative was unemployment:
What persuaded me to invest was that I didn't have any, well I did have an option, I would have been on the dole. So I thought then, it's either I invest the money and have a job, or go on the dole. (John, former striking miner and Tower shareholder) By contrast, a second group presented a more politicized scenario. These individuals displayed active union credentials and possessed an informed knowledge of the venture's labour market prospects, and framed their decision as a considered investment in the future.
You've got to make these assessments before it happens. So I learnt about my industry, so by the time it came to buy the pit I knew as much about the company as anybody else did in Britain. So if we're thinking like this, not just when the company is closed and it's shut down, but in the months preceding it, then you're starting to get that plan. (Wyn, Tower shareholder and trade unionist)
The Tower miners' reconfigured occupational identities enabled them to retain communal working relations at the same time as enhanced status and financial rewards. While a few experienced difficulties reconciling the identities of worker and owner, more broadly the route provided an empowering response to changing labour market demands, simultaneously reconceptualizing collectivity and formerly antagonistic worker-managerial relations. In particular, men's positioning as equal shareholders with an interest in the company's performance, was valued as an aspect often lacking in the British Coal mines. The achievement of these occupational satisfactions meant that labour market experiences continued to play a large part in the Tower miners' self-understandings.
Important differences characterized the resources of men who became Tower shareholders and those who rejected the option and left the colliery. The former tended to be younger, prioritized personal occupational satisfaction over existing mortgage commitments, and had economically active partners at the time of the buyout. These social and material resources made their decision to invest in Tower less risky and more rational than for older miners with dependent families. An example of the latter, Fred's circumstances were such that he could focus only on the short term, and regretfully he rejected the possibility of becoming a shareholder:
I would have gone myself, but unfortunately at the time I knew my wife was dying and I wanted to be at home with her. I was hoping that we would have trips out of the redundancy money like, but … [she died much earlier than expected]. (Fred, retired striking miner and trade unionist) These findings are illuminated by the links that Grint (1991) identified between domestic and non-domestic spheres in qualitative meanings of work, and the greater emphasis workers with few familial responsibilities place upon intrinsic occupational rewards. An additional explanation for why the younger miners at Tower were more likely to take part in the buy-out is provided by Kornhauser's (1965) theory that older workers become more fatalistic. Crucially, Tower interviewees drew upon 'traditional' family arrangements, their wives undertaking limited paid work and providing extensive domestic support. Their household economies prioritized male work plans, and considered the investment opportunity in terms of promoting men's continued occupational satisfaction. Correspondingly, they represented a distinctive group, whose relatively stable relationship with coalmining enabled them to retain the sorts of family identities traditionally associated with the work, at a time when other occupational groups were pursuing a more diverse range of domestic arrangements, reflecting households' changing relationships with the labour market.
The Tower miners represent an imaginative and largely successful exercise in reformulating collective occupational attachments, and provide a fascinating insight into 'strategism's' capability of confronting the fracturing potential of restructuring. While they drew upon some of their 'old' structures (the unions) to promote collective interests, they also sought to identify and reconfigure divisive status distinctions, positing themselves as equal shareholders. They recognized that the formation of collective identity was a process, a dynamic in constant motion, whose vitality could not be assumed or simply created. Thus the Tower venture brought together a relatively heterogeneous group of miners with diverse industrial backgrounds, to form a new workforce with cohesive and intertwined collective interests.
Interviewees who had retrained in the post-closure environment provide a second example of 'strategism'. These individuals had recognized their poor bargaining position in local labour markets and undergone a re-skilling, investing temporal resources to promote their employability. Frequently these were women who, during their time out of paid work raising children, had reassessed their occupational positioning. Their re-training was often posited in the context of households, as beneficial to families rather than in terms of fulfilling personal ambitions. For a number of women, their reconsideration of their labour market positioning was prompted by their involvement in women's support groups, which increased their self-confidence and enhanced their local social knowledge. Keri described how the strike made her rethink her position as a housewife and mother, and after considering other forms of unpaid work, she trained to be a nursery school teacher, and later a social worker: I think after the Strike, what I was thinking of was joining the Labour Party perhaps and working for the Labour Party. But I thought, well I'm a bit young for that. So I thought, I've got some working life in me, so I'll go and work for myself and my family first, just try and make a life for myself, and then perhaps work for the Labour Party later on. (Keri, part-time professional married to former striking miner)
Keri framed her rejection of voluntary work in terms of local cultural norms, and correspondingly interpreted it as a useful occupation for later life. Retrainers' decisions to develop their occupational skills were conducted in light of partners' labour market insecurity, and were strongly dependent upon families' support. The scarcity of this work increased the impetus for re-trainers to be geographically mobile, which required resourcing and the adoption of appropriate household strategies. Having previously experienced paid employment sporadically, re-trainers' re-entry in more clearly structured (and gendered) roles, such as teaching, nursing and social work, enabled this group to draw acute recognitions of occupational satisfaction. These were voiced in terms of workplace sociability, status and personal fulfilment. Beth had been a full-time housewife until her husband's redundancy, when her role in the 1984-85 strike prompted her to reassess her labour market participation. Her consequent retraining and employment in a social welfare profession provided a number of rewards, which went beyond assuaging her family's financial insecurity:
I love it, you get out of the house every day and meet different people every day. And my job's so varied. (Beth, public sector worker)
Retrainers employed flexible conceptualizations of work, affording value to both paid and non-paid labour. While family responsibilities remained a pivotal influence in their decisions, these women had found traditional gendered occupational expectations unduly restrictive and unable to provide the qualitative satisfactions of their current jobs.
Taking the 'total social organization of labour' concept further, voluntary workers provide a third example of 'strategism', reformulating their work outside the paid labour market. These interviewees consisted of a diverse group of politicians, community activists, charity and social welfare workers, who recognized the limited currency of their qualifications in paid work, and sought to maintain occupational satisfactions by utilizing their skills in return for emotional, social or intrinsic rewards. Individuals tended to be older, having achieved a level of financial security in buying their homes and bringing up their children. They were consequently able to take the pragmatic decision that the low wages associated with unskilled labour were outweighed by the quality of life they could achieve through voluntary work. Former occupational contacts were frequently used to obtain this type of work. However, the fact that voluntary work tended to be accessed through existing contacts means that participation was linked to more privileged individuals (Midwinter, 1992) . Gendered patterns were prominent among voluntary workers, since individuals drew largely upon previous working experiences in formulating contemporary identities. For example, former union men might become community councillors, and former (female) carers work voluntarily with children.
The behaviour of these voluntary workers suggests that particular occupational satisfactions are sufficiently valuable to prompt strategic waiving of financial rewards. Mark, a young man unable to find paid employment locally, nevertheless experienced considerable fulfilment, socially, through his work sitting on a local community council, and personally, performing local historical research. Voluntary work gave him the community status that paid employment would provide in a more favourable economic climate. Others, like Sheila, whose domestic responsibilities lessened as her children grew up, took a pragmatic approach to reconfiguring work: she had recently graduated and combined charity work with seasonal employment as an adult education tutor. It was difficult for her to utilize her socio-political skills in paid work locally and consequently, she adopted a strategy of reviewing her roles in the light of labour market opportunities and family responsibilities to ensure that they provided a happy array of benefits. Pursuing voluntary work enabled individuals to experience enhanced social contact in an environment where their efforts were valued and afforded respect and status. It also provided flexibility and autonomy, since individuals worked on their own terms.
These examples of 'strategic' approaches to work highlight the significance of household dynamics in labour configurations. While strategists drew upon resources at particular times to forge rewarding experiences of work, cultural norms were influential and residual ideas prioritized men's career paths. Thus women's participation in paid and non-paid labour was to a large degree organized to complement men's, and participation in paid labour was associated with particular life stages, and tied most strongly to a younger male 'breadwinner'.
A 'survivalist' approach to work
In contrast, most of those interviewed displayed a more 'survivalist' approach to paid work, being unable to effect occupational flexibility and less likely to experience work as personally rewarding. They prioritized local work and took great pride in their environment, being unwilling (and financially unable) to travel far to work, and fearing the detrimental effect this would have on their relationships. Their relative stasis made it difficult for them to compete in a constrained labour market, and they focused upon 'getting by' in the short-term, seeking personal satisfaction outside the labour market. Thus the meaningfulness of paid labour diminished for 'survivalists', who regarded employment as a scarce resource providing instrumental rewards (financial survival).
Particular attention is given here to the first example of a 'survivalist' approach, to illustrate how the same type of work (coalmining), performed in different contexts (from the past and from the Tower initiative) and accessed through different resources, provides qualitatively different occupational experiences. Private-pit miners 5 had sought to maintain their occupational identity within a radically different working environment. Whilst utilizing the same occupational skills, experiences of employment in the private mines contrasted negatively with those in Coal Board mines. It was poorly remunerated and insecure, miners being employed on an ad-hoc basis. Private mines' small scale also facilitated employers scrutinizing employees' performance, and this, combined with the piecework nature of the work and competitiveness between miners in a constrained labour market, impinged upon workplace camaraderie. Additionally the low degree of social knowledge in private mines and the shortterm nature of the work, contrasted with the life-long relationships forged in the past. Private pit miners were acutely aware of a qualitative decline in their working experiences, but unable to utilize the resources likely to promote mobility. Peter recounted his experience working in a private mine in negative contrast to his Coal Board and subsequent Tower experiences:
Working conditions are totally different. There's a totally different outlook on health and safety. And there's also a different frame of mind I think with the individuals there … one of the first things that struck me was how independent and selfish people were then, they weren't concerned really about the shift behind them, or their friends on the shift … The bond, if you like, wasn't that strong in those mines. (Peter, Tower shareholder and trade unionist) However, Peter had been able to extract himself from this situation and become a Tower shareholder and paid trade union official, illustrating the potential for movement between survivalist and strategic positionings. His achievement was facilitated by his wife's secure employment, his political education and social networks -important forms of social capital. Peter had worked at Tower prior to being made redundant, and subsequently worked in a private mine where he set up a trade union branch under the guidance of politically active friends. This introduced him to other trade unionists, and educated him in the mining industry, which placed him favourably when the opportunity arose to invest in Tower.
By contrast, Jack took a more fatalistic approach, becoming resigned to an insecure future within private mining, and explicitly linking his labour market disadvantage to restructuring, since his skills were no longer sought after and his opportunities for work restricted:
Work these days seems to be commuter-based, high-tech, software and so forth. And my generation that was brought up on heavy industry, coal, steel, etcetera, etcetera, it's all been trimmed down.… A lot of people like myself haven't got the necessary qualifications or training where you can diversify to a more skilled environment. (Jack, private pit miner) Jack was unable to access information regarding retraining or alternative labour market openings in the same way as Peter, and being the sole household earner, he possessed fewer resources. Unlike Peter, he had always lived near his work, and employed a fixed approach to labour market participation, considering fewer employment opportunities. Many of the private pit miners had experienced sporadic unemployment, and had subsequently seen redundancy moneys eaten up and were unable to invest in their personal employability. Where they had dependent families they were unable to pursue options like retraining, and became resigned to relying upon unsatisfactory employment in private collieries.
'Survivalists' drew heavily upon memories and experiences outside the paid labour market to formulate self-understandings, in particular political discourses providing an explanatory power, and communal activities offering a refuge from unfulfilling occupational experiences. Jack utilized a traditional class analysis embedded in a socialist ideology to explain his occupational marginalization, and was at pains to recount the communal compensations associated with remaining in the village. Kay, who was married to a private pit miner, described how the couple's voluntary work with the local junior rugby club enabled them to maintain their communal networks, his paid work no longer being tied to these:
We do a lot of junior rugby and it's the same sort of crowd, like all [husband's] friends, they're still playing. And they're doing the juniors, they're all working together … you're all together. They still talk about the collieries. (Kay, unemployed factory worker married to private pit miner) Thus, in the absence of the resources necessary to approach paid work strategically, 'survivalists' were often still able to employ social capital to negotiate other satisfying forms of labour. The experiences of these private pit miners, who contrasted their work with traditional coalmining, reaffirm Abercrombie and Warde's (1995) assertion that the social organization of workplaces has a strong effect upon individuals' attitudes towards work, sometimes more than the work performed in these contexts.
Individuals operating outside the paid labour market provide a second major manifestation of survivalist behaviour and a distinctive organization of labour. Not only the 'employed' work, since work is performed in a variety of forms and for a number of reasons, not all of them financial, although the unemployed are distinctive in actively pursuing paid work. As Grint (1991) notes, work is socially constructed, and its association in modern Western societies with employment reflects the subordinate and gendered nature of domestic labour. The work undertaken by these interviewees included informal economy work, domestic labour, and the care of elderly relatives, dependants and grandchildren. The work of the unemployed in particular, sometimes took on the role of a 'surrogate occupation'. Gendered patterns characterized this unpaid work, women gravitating towards caring and domestic sphere activities, and men towards work mirroring the manual labour of the coalmines, for example a man helping his son convert a derelict barn. Individuals tended to draw upon communal and kinship networks located in social relationships rather than workplace-based solidarities made inaccessible through age, domestic responsibilities, or labour market marginalization. Thus, while they frequently reconfigured working identities outside the paid labour market to provide opportunities for social interaction and purposeful activity, their socioeconomic positioning prevented them from acquiring occupational recognition. Retrospective experiences also took on a heightened significance in their formulation of social identity.
Unemployment, particularly for the younger interviewees, sat uneasily with their cultural values and self-understandings. The unemployed consistently detailed the satisfactions associated with paid work, suggesting that its functions are more clearly conceptualized in their absence. Peter reflected that unemployment had acted as a catalyst, forcing him to seek out political explanations and develop strategies for returning to work:
I was unemployed, on the dole, first time for a lot more years than I care to remember … I tended to, where you had targets before and you're working and had goals to go for, once you're on the dole you stay up late at night, why bother getting up in the morning? Nothing to aim for, to go for. It certainly shook me up, definitely, definitely. I found out how easy it was to get into that position. It certainly made me more aware. (Peter, Tower shareholder and trade unionist)
The negative feelings associated with unemployment underline the importance of paid labour in self-understandings. Male informants most demonstrably missed workplace camaraderie, and conceptualized unemployment as more problematic for them, partly because women in coalmining communities traditionally engaged in paid labour more flexibly.
Individuals who regarded themselves as retired consisted of a fairly broad age span, encompassing those who had taken early retirement when faced with restructuring, and the issues of retirement and long-term sickness were sometimes indistinguishable. While this is unsurprising in an industry characterized by health problems, the adoption of an 'unfit' identity amongst older men was to some degree a rational response, maximizing potential benefit entitlements under economic marginalization. In this context, informants' behaviour was to some extent 'strategic', an effort to avoid self-identification as unemployed and endure applying for jobs inferior to their previous ones, although their subsequent experiences focused upon surviving. Matthew posited his decision not to invest in Tower in terms of his declining health. However, his knowledge of the inherent risk in using his redundancy money this way influenced his decision, and his comments about other former miners were revealing of how his response might be interpreted without the 'authentication' of ill health:
Quite a few of the people who left Blaenant [former colliery] haven't got jobs. I think some of them have been miners for so long they didn't want to change and perhaps wouldn't adapt. Some probably didn't want to, they were afraid of the chal-lenge. And some I think just said, 'Oh well, that's it. I'm not going to bother.' (Matthew, former miner now long-term sick)
As Fieldhouse and Hollywood (1999) observed, the self-classification of individuals as retired masks the hidden unemployment in former coalfield areas, since these may be 'discouraged workers' unable or unwilling to confront unfamiliar labour market expectations. Indeed, retired interviewees drew heavily upon collectivities associated with traditional coalmining communities, utilizing networks of former colleagues to maintain occupational associations. They often expressed relief at avoiding the difficulties of adjusting to a labour market perceived as incapable of providing the social fulfilments they associated with employment. Notably, retirement was a more problematic concept for women, whose relationship with paid employment tended to be weaker, participating in shop and factory work to earn 'pin-money', reflecting the changing demands of their families. Their weaker occupational attachments and more flexible and ongoing adoption of a combination of paid, voluntary, informal and domestic work, made it difficult to identify a precise moment of 'retirement'.
The main difference brought out by the strategic/survivalist distinction is that 'strategists' have reformulated their labour market experiences to achieve occupational satisfactions qualitatively comparable to those provided by traditional forms of coalmining. Their work was construed as purposeful activity providing the opportunity to experience sociable relationships. By contrast, 'survivalists' were less capable of achieving these types of fulfilments in paid work, and were unable to access assets at critical moments. Their labour market participation was construed primarily in terms of material gain and lacking in higher meaning. This is not to say that survivalists' lives have been relinquished of purposeful and sociable activity, rather they have been constrained in achieving these through paid labour. Survivalists also drew more heavily on gendered divisions of labour associated with the past, and ill suited to current circumstances where men rarely earned a 'family wage'. Their continued adoption of gendered assumptions about appropriate work roles provided some security amid a changing environment, but were problematic in terms of contemporary labour market demands. The following section argues for a relational approach to interpret the interdependent and dynamic character of work in broader social attachments, in a context where individuals' circumstances have become increasingly diffuse.
Approaching social solidarities
This exploration of how the labour market expectations and experiences of the populations of the South Wales Valleys have been transformed under restructuring sheds light upon how inequalities constrain and enable the pursuit of personally satisfying occupational experiences. Where individuals' positioning is more favourable, they have been able to re-configure their work to coincide with their occupational expectations. However, most informants were unable to acquire paid work which provided the security and fulfilment associated with their formative experiences. For these individuals, occupational experiences became a less significant aspect of personal identity, and they disassociated from unsatisfying labour market experiences. 'Survivalists' employed past experiences in combination with current ones, organized around traditional familiar behaviour, to provide purposeful activity and sociality. Although 'strategists' also took part in these activities, they drew upon them less heavily in formulating self-understandings. Paid work can therefore no longer be regarded as a constant and primary factor in identity; its influence is variable, dynamic and interconnected with broader aspects of social experience. While a substantial proportion of the population engage in unsatisfying forms of employment offering limited scope for fulfilling humanistic needs, and while some individuals are excluded from paid labour, its role in identity formulation has diminished for these individuals.
However, individuals rarely fell neatly and permanently into either of these two categories, rather the strategic/survivalist distinction served as a broad marker in mapping out the way a network of inequalities was formative of individual trajectories. At particular moments in time when they were able to accumulate particular resources, informants often effected strategism in one area of their life, if not necessarily in paid employment. Likewise, 'missed opportunities' could be regarded as a source of regret, as for several former miners who had been unwilling to take the risk of investing in Tower for fear of losing their few financial resources in addition to their jobs. On the post-closure stage, people's relationship to paid employment has become more complex and changeable. Consequently, holistic conceptualizations of identity affording a primary structuring function to work inadequately represent the range of social experiences constituted through a restructured labour market. A more relational approach to social identity is necessary to account for the temporally dynamic, diverse and complicated patterns of lived experience, and to represent current working practices where hierarchical progression within a single workplace is less common.
This article has developed this approach through a 'total social organization of labour' (Glucksmann, 2000) of the Welsh Valleys, mapping the relative social distance and interconnectedness of individuals in a particular spatial environment, distinguishing between 'strategic' and 'survivalist' approaches to paid work. However, these categories are not mutually exclusive, and under certain conditions and over time, movement between them is possible, social relations being interconnected. While this analytical distinction is initially deployed in terms of economic location, it gives way to a broader interpretation of labour, demonstrating the interdependency of social relationships, occupational experience being the product of socio-cultural circumstances, informing how these circumstances are interpreted and vice versa. This approach draws attention to the complex distribution of inequalities in relation to populations, which enable and constrain membership of a plurality of social groupings, but which may be renegotiated, accumulated and reproduced. The commonality of former coalmining populations manifested itself in terms of a 'cultural lag' (Warwick and Littlejohn, 1992) concerning gendered ideas about appropriate divisions of labour. Such shared dispositions informed decision-making and participation (informants' opportunity structures), but were differentially appropriated by 'survivalists' and 'strategists', a more or less central part of their selfunderstandings. This is particularly important in interpreting women's responses to restructuring in the South Wales Valleys, since they have traditionally attached less significance to paid labour and more to communal and familial forms of labour. In one sense, while women occupied a position comparable to Glucksmann's 'casuals' within traditional forms of coalmining, under restructuring those who have been able to be 'strategic' have become more like her 'cottons'.
Conclusion
Two qualitatively different approaches are presented here to illustrate the different ways the populations of the South Wales Valleys have formulated occupational attachments under restructuring. Uptake of these is informed by individuals' ability to access a series of resources, manifested in cultural, economic, symbolic and social forms, and intersected by axes of gender and class. These differences have been noted by a number of theorists addressing industrial organization and transformation, who have employed different frameworks to illustrate more and less successful responses to restructuring. For example, Strangleman (2001) distinguished actors in terms of age as a proxy for 'getting on' and 'getting by ', while McCrone (1994) focused upon distinctive 'household strategies'. An examination of the post-closure experiences of these populations has illustrated the importance of considering a number of resources in analysing these processes, and highlights the conceptualization of work as particularly poignant in understanding social transformation. In particular, it takes Glucksmann's 'total social organization of labour' framework further in analysing the interconnections between dualisms to theorize social movement.
The meanings individuals attach to work are the product of a complex interplay of past and present influences. Biographical experiences play an important role where a shortfall exits between occupational expectations and present circumstances. Work has a variety of meanings, fulfilling both material and emotional needs, which vary over time. The evidence presented here suggests that the dangerous working environment of coalmining was offset by its secure working wage, sociable working environment, and meaningful, relatively autonomous, status-providing employment. However, the labour market opportunities created by restructuring have met these needs only for more privileged individuals. Hence individuals have increasingly sought meaningful activity outside the paid labour market, in communal, leisured, familial and political activities. Through studying the interdependencies between social relationships, it can be seen that as formalized employment has become less able to fulfil expectations, so it has played a less central role in social organization, and other forms of work have taken on a renewed meaning. Thus while the social differentiation inherent in industrial transformation has reduced the extent to which broad collectivities, such as those associated with employment in a single industry, can be drawn upon in identity formation, this has not led to endless diversity among the former mining populations of the South Wales Valleys. A complex process of re-definition and reconfiguration of work have countered it, employing an interconnected range of shared experiences and commonalities to imbue meaning upon personal narratives.
